
  AGENDA 
 
  PERSONNEL AND VETERANS SERVICE 
 
 Friday, September 12, 2014 
 9:30 a.m. 
 Jury Assembly Room 
  Lower Level, Courthouse Annex 
 

1. Call meeting to order 

2. Approve agenda 

3. Public Comment – Speakers will be limited to 5 minutes 

4. Approve minutes of August 8, 2014  

5. Discuss/consider recommend County Board approve elimination of the 

Community Support Worker position and create an additional Mental Health 

Case Manager position at HHSD, contingent on Finance Committee approval, 

action if any  

6. Discuss /consider WIPFLI study results as it pertains to the 40 hour work week, 

action, if any 

7. Discuss/consider authorizing committees of jurisdiction to recognize retiring 

employees, action if any 

8. Discuss/consider recommending County Board approve Amendment 43 – 

Marinette County Personnel Policies and Procedures Manual Section 1.10 (b)  

Classification and Compensation Plans, action if any  

9. Human Resources Director’s Report: 

 Distribute signed Letter(s) of Understanding 

 Distribute approved amendment(s) to Policies and Procedures 

 Worker’s Compensation Report 

 Department of Safety and Professional Services 

 Exiting Employment 

 New Hires 

 Postings 

 Job Descriptions 
 

10. Discuss/consider Schedule of Invoices, action if any 

11. Future agenda items 

12. Set next meeting date 

13. Adjournment 

 



 
 

cc: Ken Casper Human Resources Director  
 Melissa Christiansen Veterans Service Officer 
 Nick Lakari Posting 
 Ken Keller County Administration 
 Joe Policello  
    
PLEASE NOTE:  AGENDA ITEMS MAY NOT BE CONSIDERED AND ACTED UPON 
IN THE ORDER LISTED 
 

If you are an individual who needs a special accommodation while attending the 
meeting as required by the ”Americans With Disabilities Act”, please notify County Clerk 
Kathy Brandt, Marinette County Courthouse (715-732-7406) at least 24 hours prior to 
the meeting in order to make suitable arrangements.  Thank you.  (TDD 715-732-7760) 

 
1926 Hall Avenue, Marinette, WI  54143-1717 



































 
AMENDMENT 43 

MARINETTE COUNTY  
PERSONNEL POLICIES AND PROCEDURES MANUAL 
SECTION 1.10 CLASSIFICATION AND COMPENSATION PLANS 

 
 
The Policies & Procedures Manual shall be amended to read as follows: 
 
1.10      Classification and Compensation Plans. 
 
 . . . 
 
(b) Compensation Plan 

. . . 
(7) Overtime; Compensatory Time 

. . . 
e.  With Department Head approval, non‐exempt employees may, in lieu of overtime pay,   accrue 
  compensatory time at one and one‐half (1 1/2) times the hours  worked.  Overtime  and 
  compensatory time shall not be accrued for hours worked in excess of   thirty‐five  (35)  but  less 
  than forty (40) per week. 

1. Compensatory  time may be accumulated  to a maximum of one hundred  twenty  (120) 
hours.   

2. Highway non‐exempt employees may not accrue comp time and shall automatically be 
paid out overtime accrue compensatory time to a maximum of forty (40) hours.  These 
employees may use up to 40 hours of comp time per calendar year, subject to approval 
of the Highway Commissioner. 

3. Any employee whose compensatory time accrual is at maximum shall be paid for hours 
worked in excess of the maximum. 

4. Unused compensatory time is automatically carried into the following year. 
5. Compensatory  time  shall  be  taken with  discretion,  at  a  time which  shall  not  unduly 

disrupt operations subject to supervisor approval.  
6. Compensatory time may not be used to extend an employee’s last date of employment.   
7. At termination of employment with Marinette County  for any reason, unused accrued 

compensatory time shall be paid to the employee. 
 

 
Approved by Personnel Committee:     
       
Approved by County Board:               
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