
  AGENDA 
 
  PERSONNEL AND VETERANS SERVICE 
 
 Thursday, August 11, 2016 
 9:30 a.m. 
 Jury Assembly Room 
  Lower Level, Courthouse Annex 
 
1. Call meeting to order 

2. Approve agenda 

3. Public Comment – Speakers will be limited to 5 minutes 

4. Approve minutes of July 14, 2016 

5. Discuss/consider recommending County Board approve employment of Thomas 

F. Doyle as Veterans Service Officer, effective September 6, 2016, pending final 

clearance, action if any  

6. Discuss/consider recommending County Board eliminate the Printer Tech 

position and create a Maintenance Tech I position, with no posting and no 

probation, effective August 9, 2016 action if any   

7. Discuss/consider recommending County Board approve Amendment 55 to the 

Marinette County Personnel Policies and Procedures Manual Section 1.15 

Licenses, Certifications and Background Checks (e) (1), action if any  

8. Discuss/consider recommending County Board approve Amendment 56 to the 

Marinette County Personnel Policies and Procedures Manual Section 1.12  

Employment/Hiring (g) Recruitment,  action if any  

9. Discuss/consider recommending County Board approve Amendment 57 to the 

Marinette County Personnel Policies and Procedures Manual Section 1.12 

Employment/Hiring (j) Position Transition, action if any  

10. Human Resources Director’s Report:  

 Distribute signed Letter(s) of Understanding 

 Distribute approved amendment(s) to Policies and Procedures 

 Worker’s Compensation Report 

 Department of Safety and Professional Services 

 Exiting Employment 

 New Hires 

 Postings 

 Job Descriptions 
 
 



11. Discuss/consider Schedule of Paid Invoices, action if any  

12. Future agenda items 

13. Set next meeting date 

14. Adjournment 

 
 
Addendum(s) when applicable 

 
cc: Mark Anderson Human Resources Director  
 Russ Bauer  
 Mike Behnke  
 Ken Keller  
 Joe Policello  
 
    
Supervisors present at this meeting may constitute an unintended quorum of other 
county board committees.  Supervisors appointed to the committee shall participate in 
action.  Others may be present to listen and observe. 
 
PLEASE NOTE:  AGENDA ITEMS MAY NOT BE CONSIDERED AND ACTED UPON 
IN THE ORDER LISTED 
 

If you are an individual who needs a special accommodation while attending the 
meeting as required by the ”Americans With Disabilities Act”, please notify County Clerk 
Kathy Brandt, Marinette County Courthouse (715-732-7406) at least 24 hours prior to 
the meeting in order to make suitable arrangements.  Thank you.  (TDD 715-732-7760) 

 
1926 Hall Avenue, Marinette, WI  54143-1717 
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MINUTES 

Personnel and Veterans Service 

July 14, 2016 
Jury Assembly Room 
Lower Level, Courthouse Annex 

MEMBERS PRESENT: Supervisors Mark Anderson, Russ Bauer, Ken Keller, and 
Joe Policello  

MEMBERS EXCUSED: Supervisor Mike Behnke 
OTHERS PRESENT: County Clerk Kathy Brandt, Human Resources Director 

Jennifer Holtger, Corporation Counsel Gale Mattison, County 
Administrator Shawn Henessee, Supervisor Kathy Just and 
Peshtigo Times   

1. Call to order

Chair Joe Policello called the meeting to order at 9:30 a.m. 

2. Agenda

Motion (Bauer/Anderson) to approve agenda.  Motion carried. 

3. Public Comment - none

4. Minutes

Motion (Keller/Bauer) to approve minutes of May 13, 2016 and June 28, 2016.  Motion 
carried. 

5. Operating Engineers Petition for Election – WERC – Discussion only

The Operating Engineers Union – Highway has filed a petition with the state to hold a 
vote to support union representation.  Marinette County will acknowledge the petition 
and provide a listing of eligible employee names. 

6. Amendment #55 Classification and Compensation Plans (a) Classification
(5) Status Change – Discussion only

Amendment is intended to allow flexibility to Department Heads to waive probationary 
requirements for existing employees transitioning in positions which are not posted. 
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7. Amendment #56 – Classification and Compensation Plans (b)
Compensation Plan (4) Out-of-Class Pay – Discussion only

Amendment is intended to devise a compensation plan for employees performing work 
outside of their position. 

8. Amendment #57 – Employment/Hiring (j) Position Transition – Discussion
only

Amendment intended to authorize the County Administrator to approve temporary 
funding for an interim employee due to an unforeseen job opening the County 
Administrator deems critical. 

9. Human Resources Director’s Report

Exhibit A 

Revised employment applications have been designed and posted for compliance with 
new employee background check regulations. 

Copies of the approved 2016 – 2018 WPPA contract were distributed. 

10. Schedule of Paid Invoices

Committee reviewed paid invoices. 

11. Future Agenda Items

Amendments #55, #56 #57 to the Personnel Policies and Procedures Manual 

12. Adjournment

Motion (Bauer/Anderson) to adjourn at 10:40 a.m.  Motion carried. 

Next meeting date: August 11, 2016 at 9:30 a.m. 

Kathy Brandt 
County Clerk 

Date approved/corrected: 









Hours per~Year: 
Requested Start Date: 

Account Number(s): 

MARINETTE COUNTY 

POSITION REQUEST FORM 

New Positions: 

Changes to 

Existing: 

$ I~ '/0000 - s 0 II I 

~Permanent 
0 Seasonal 

0 Project 

DLTE 

0 Addition of Current Position 

D Hours of Work 

Title Change 

0 Location Change 

Funding taken from: ---=5:..::~;:..\..:..;c..=.;...r-~\ <-=~'-----------(i.e. salaries with or without fringes) 

Justification for request: Please attach 

Human Resources Completes and submits to Finance C0/r1/1u ~\'tM\\Jd 

- \'ll g ~ 2 '3 '7L/ 

\VI 

Wage Scale 

Pay Rate/Salary: $ =f=t } S', 8? 
Pay Level: fl/ .,...- ~ "" • -c 

1~ Human Resources Initials: __,.y_,0-+-
~ ('t Lt ttUl± .ljjaia. f'a:k:'@ '?.IL·:......::S:::....;::$:___ _______ _ 

Finance Completes and returns to ~d!!Jinistration 

Cost of Request: 
Wages: $ ________ _ Workers Comp: $ _______ _ 
FICA: $ _______ _ Life Insurance: $ _______ _ 
Retirement: $ ---------Other (explain): 

~Longevity: $ _______ _ 

3,/~~ /JN;rn;c.Jir'-0y 'J~{ $ _____ . 

Total Cost' $ d$. t.S 'f _ ""~ <>3 9 . ' \ <\v\:\ \\11 Finan« Initial" ...,.7"-P-~_....__~/9/.J.o 1J. 

Finance Committee approval? "V<es ~ fiL;- ~~-~-~------------------
Approval* 

Department Head: 

County Administrator: 

• Minutes from the applicable Governing Committee, Personnel Committee, Finance Committee, and County Bonrd meeting must be attnched. 

Rov 12/2014 



... 

Position Change Justification 

I feel the maintenance department would be better served by the creation of a Maintenance 

Technician I position and elimination of the Printer Technician position. This position will allow a 

more effective day to day operation of the maintenance department. The maintenance and 

upkeep of county buildings and properties will be greatly enhanced by this transition. 

Over time the Printer Technician position has come to serve in other capacities far beyond that of 

a printer technician. The position as it stands today is better represented by the duties of a 

Maintenance Technician I. 

rrlly~7J: 
Martin Keyport 

Facilities Director, Marinette County 



2016 ·POSITION REQUEST 
ELIMINATE PRINTER TECHNICIAN & CREATE MAINTENANCE TECHNICIAN I 

Old Position: Printer Technician Grade 15 7.65% 2.00% 
New Position: Maintenance Technician I Grade14 SOCIAL 6.60% WORKER'S 

PAY RATE HRS Gross Pa~ SECURITY RETIREMENT COMP 
Printer Technician 

Min $ 14.72 2,080 $ 30,618 $ 2,342 $ 2,021 $ 612 
Mid $ 18.40 2,080 $ 38,272 $ 2,928 $ 2,526 $ 765 
Max $ 22.07 2,080 $ 45,906 $ 3,512 $ 3,030 $ 918 

Maintenance Technician I 
Min $ 15.82 2,080 $ 32,906 $ 2,517 $ 2,172 $ 658 
Mid $ 19.78 2,080 $ 41,142 $ 3,147 $ 2,715 $ 823 
Max $ 23.74 2,080 $ 49,379 $ 3,778 $ 3,259 $ 988 

Eliminate Create cost 
Min 

Mid 

Max 

Note: Health/Dental and Longevity not factors in comparison 

Fiscal Impact - Per Building and Property Recommendation 

Printer Technician 18.40 Mid 
Current 

$ 
$ 20.55 111 .68% Ratio Current Pay Rate to Mid Point Printer Tech 

Maintenance Technician Mid $ 19.78 
Recalculated $ 22.09 111.68% Ratio Current Pay Rate to Mid Point Maintenance Tech 

Increase $ 1.54 7.50% 
7.65% 2.00% 

SOCIAL 6.60% WORKER'S 
PAY RATE HRS Gross Pay SECURITY RETIREMENT COMP 

Annual Increase $ 1.54 2,080 $ 3,203 $ 245 $ 211 $ 64 

TOTAL 

$ 35,594 
$ 44.491 
$ 53,365 

$ 38,253 
$ 47,829 
$ 57.404 

$ 2,659 

$ 3,338 

$ 4,039 

TOTAL 

$ 3,725 

2016 Four months $ 1,266 

Note: Health/Dental and Longevity not factors In comparison 2016 funds from current budgeted salaries 

8/9/2016, 3:59PM 
M:\PKass\Excei\Posilion Request\Print tech to Malnt Tech 



Job Title: Maintenance Technician 1111 

Department: Maintenance 
Position Reports to: Facilities Director 

Pay Grade Level: 1- 14; II- 12 
FLSA Status: Non-Exempt 

Position Status: Full Time 

JOB ANALYSIS 
Responsibilities include the maintenance of County buildings, equipment, systems and grounds. 

ESSENTIAL JOB FUNCTIONS 
!&Y.ill 
A. 
B. 
c. 
D. 
E. 
F. 
G. 
H. 
I. 
J. 
K. 
L. 
M. 
N. 
0. 

Level II 
A. 
B. 
c. 

D. 

E. 
F. 

G. 

H. 
I. 

Review inventory and monitor condition. 
Operate forklift or man lift when necessary. 
Monitor condition and mileage of Motor Pool vehicles. 
Shuttle vehicles as necessary. 
Schedule routine, preventative and corrective maintenance as needed. 
Provide minor maintenance of vehicles as needed. 
Maintain Motor Pool records and tiles. 
Assist with operation of department work order system. 
Assist with development and input procedures and schedules for planned and preventative maintenance. 
Perform minor carpentry work. 
Direct the work of inmates assisting with buildings/grounds maintenance. 
Assist with County online auction preparation and execution. 
Assist with equipment number and labeling. 
Remove snow with a shovel or snow blower. 
Perform printing duties: 

a. Operate and maintain printing equipment 
b. Perform pre-press functions (layout. design, stripping negatives, etc). 
c. Perform post-printing functions {binding, laminating, perforating, trimming). 
d. Produce applicable identification cards. 
e. Deliver orders. 
f. Order and maintain stock. 
g. Maintain print shop cleanliness. 

Perform all Essential Job Functions outlined for Level I when necessary. 
Conduct periodic and scheduled inspections, adjustments, lubrication and cleaning of equipment. 
Perform preventative maintenance and mechanical work on county equipment, landscape equipment, interlock devices, 
motorpool, etc. to prevent deterioration and breakdown. 
Perform plumbing, masonry, electrical, carpentry, landscaping and painting tasks as assigned, including troubleshooting and 
performing repairs if necessary. 
Test, maintain and troubleshoot all County HV AC, alarm, security, camera, detection and generator systems. 
Determine if/when systems, equipment. buildings or vehicles need repairs or replacements through outside 
vendors/contractors. 
Contact appropriate vendors/contractors to schedule repairs/replacements or notify Facilities Director and review work of 
contractors to ensure task has been completed accurately and in full per specifications. 
Work with vendors/contractors during repair/replacement process. 
Provide work direction to Custodians and answer questions regarding applicable equipment/cleaning agents/etc. 

Maintenance Technician 1111 
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J. Coordinate with Law Enforcement Center management when outside vendors/contractors need to work within the jail. 
K. Maintain security of building, including the use of electronic systems. 
L. Maintain metaVe\ectronic key system for building access/security by preparing metal keys, key cards and key fobs and 

tracking and monitoring employee access/usage. 
M. Remove, repair, replace and install telephone and data lines. 
N. Opemte a chainsaw, forklift and manlift when necessary. 
0. Opemte building systems to maintain the security, safety, comfort and economy of the buildings while supporting the needs 

of building tenants. 
P. Perform snow removal at applicable County buildings. 

REQUIRED ABILITIES 
A. Maintain security of confidential matters and materials. 
B. Opemte tools and machinery. 
C. Opemte tools/equipment/machinery in a construction/logging environment. 
D. Read, understand and direct work according to blueprints. 
E. Communicate omlly and in writing effectively. 
F. Read, analyze and interpret complex documents. 
G. Present information to management, small groups and individuals. 
H. Respond to inquiries, complaints or questions from a group or individual. 
I. Remain calm and levelheaded in difficult, unexpected or emergency situations. 
J. Establish and maintain an effective working relationship with department heads, employees, the geneml public and other 

agency staff. 
K. Add. subtract, divide and multiply. 
L. Apply concepts of basic algebm and geometry. 
M. Apply procedures and interpret instructions accumtely. 
N. Perform effectively under tight time frames and demanding schedules. 
0. Work in the presence of distractions or under monotonous conditions without significant loss of efficiency. 
P. Work as team player in the absence of or with minimal supervision. 
Q. Possess flexibility in order to shift focus of priority on short notice. 

QUALIFICATIONS 
Levell 
A. Requires a High School Diploma or equivalent. 
B. 
c. 

Requires two years of experience in a maintenance-related field. 
Possess and maintain an insumnce acceptable driver's license. 

D. Requires an active Forklift certification and active Man Lift certification. 

Level II 
A. Requires a High School diploma or equivalent. 
B. Requires special course work or college credits in a related field. 
C. Requires two years of experience in the building maintenance field. 
D. Possess and maintain an insumnce acceptable driver's license. 
E. Requires an active Chainsaw Certification, active Forklift Certification and active Man Lift Certification. 

ENVIRONMENTAL CONDITIONS OF THE WORKPLACE 
A. Work indoors in a controlled environment. 
B. Work indoors in a non-tempemture controlled environment. 
C. Work outdoors exposed to changing weather conditions. 
D. Work in the confines of a vehicle. 
E. Work in wet or humid conditions. 
F. Work near moving mechanical parts on a regular basis. 
G. Work above ground level where the possibility of falling exists. 
H. Subject to fumes or airborne particles. 
I. Subject to toxic or caustic chemicals. 
J. Tmvel to all county workstations on an as needed basis. 
K. May be exposed to body fluids and communicable diseases. 

PHYSICAL DEMANDS 
A. Requires good hand-eye coordination. 
B. Walk for long periods oftime including rough and uneven termin. 

Maintenance Technician 1/11 2 
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C. Work with vibrating tools or equipment when necessary. 
D. Work in a confined workspace. 
E. Crawl into, under or around confined spaces. 
F. Stoop, kneel, crouch or crawl frequently. 
G. Bend, squat, stretch and twist frequently. 
H. Coordinate eyes, hands, feet and limbs in performing semi-skilled movements such as assembling. 
I. Lift and/or carry up to 50 pounds frequently, occasionally in excess. 

ADDITIONAL DUTIES 
A. Work outside of normal hours when necessary. 
B. Perform additional duties as assigned. 
C. Attend applicable trainings. 

TilE ABOVE STATEMENTS ARE INTENDED TO DESCRIBE THE GENERAL NATURE AND LEVEL OF WORK BEING PERFORMED BY TilE 
EMPLOYEE ASSIGNED TO TillS POSITION. TilEY ARE NOT TO BE CONSTRUED AS AN EXIIAUSTIVE LIST OF ALL JOB RESPONSIBILITIES 
AND DUTIES PERFORMED BY PERSONNEL SO CLASSIFIED. 

MARINETTE COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER. IN COMPLIANCE WITII TilE AMERICANS WITH DISABILITIES ACf, mE 
COUNTY WILL PROVIDE REASONABLE ACCOMMODATIONS TO QUALIFIED INDIVIDUALS WITII DtsABILITIES AND ENCOURAGE BOTII 
PROSPECfiVE AND CURRENT EMPLOYEES TO DISCUSS POTENTIAL ACCOMMODATIONS WITH MARINETTE COUNTY WHEN 
NECESSARY. 

Prepared 
Approved 
Revised 
Revised 
Approved: 
Rev1sc:d 
Approved: 

Revised· 
Approved: 

0910512007 

08/08/2016 

04103 
04/03 
03/04 
09/0S 
0912112005 (Update to New Fonnat- KH) 
06/07 
0612712007 Hum1111 Resources & Adminisuation 
07/0212007 Governing Committee 
08107 
08/0712007 Human Resources 

Raled wL- by Position Evaluation Committee 

Revised 1212012 
Approved 1211112012 
Revised: 1012013 
Approved· 1112112013 
Revised 0112016 
Approved: 02109120 16 
Rev1scd. 0812016 (1/11) 
Approved. 0810212016 

Eliminating Printer Technician and creating Maintenance Tech 1/11 positions pending 
Committee/County Board approvals. 

Maintenance Technician tnt 3 



AMENDMENT 55 

MARINETTE COUNTY  
PERSONNEL POLICIES AND PROCEDURES MANUAL 

SECTION 1.15 LICENSES, CERTIFICATIONS AND BACKGROUND CHECKS 
 
 
The following language shall be added: 
 
1.15  Licenses, Certifications and Background Checks. 
  . . . 

(e)  Employees acquiring a Commercial Drivers License as part of a job requirement shall be terminated if 
the Commercial Drivers License is suspended for any reason. 
(1)  An  employee  holding  a  position  requiring  a  commercial  driver’s  license  (CDL)  who  loses 

his/her CDL for 65 days or less for any reason shall be subject to the following: 
a. Employee shall be placed on an unpaid leave up to 65 days.  During the unpaid leave, 

the  employee  accrues/is  entitled  to  no  benefits  and  is  responsible  to  pay  the 
employee and employer share of premiums for medical and dental insurance. 

b. No more than two (2) employees per department may be on non‐CDL unpaid leave.  
If a third employee loses his/her CDL during a time when two employees are already 
on a non‐CDL unpaid leave, the third employee’s employment is terminated. 

c. Employee  shall  be  returned  to  his/her  former  position  upon  providing  proof  of 
possessing a valid CDL to Human Resources.   An employee not providing proof of a 
valid CDL within 65 days shall result in termination of employment. 

d. Loss of CDL includes loss of required Class and or endorsements. 
(2)  Loss of CDL for a period greater than 65 days results in immediate termination. 
(3)  Employee is responsible to notify Department Head and Human Resources within 24 hours of 

offense. 
  
 

 
 
 
Approved by Personnel:   
 
Approved by County Board:       
 



AMENDMENT 56 

MARINETTE COUNTY  
PERSONNEL POLICIES AND PROCEDURES MANUAL 

SECTION 1.12 EMPLOYMENT/HIRING 
 
 
The following language shall be added: 
 
1.12  Employment/Hiring. 
  . . . 

(g) Recruitment.     
(1) Administrative Responsibility.  The Human Resources Director shall develop and conduct an 

active  recruitment  program  designed  to  meet  current  and  projected  County  workforce 
needs.  Recruitment shall be tailored to the vacant position and shall be directed to sources 
likely to yield qualified candidates. 

(2) Postings and Advertising.  [Amendment 31; Adopted 08/28/2012] 
a. Internal postings  for positions shall be emailed  to all employees department heads 

and posted in Human Resources.  Each Department Head or designee is responsible 
to post  in all department buildings.   Positions shall be posted for a minimum of ten 
(10) working days.  The Human Resources Director may make exceptions in cases of 
immediate  need,  unusual  circumstances,  or  filling  of  limited  term,  temporary  or 
seasonal positions.   

b. Human Resources Director or designee, in coordination with Department Head, shall 
determine  if  outside  advertising  is  appropriate  for  each  position.    The  Human 
Resources  Director,  in  consultation  with  the  Department  Head,  may  authorize 
ongoing recruitment for positions if necessary. 

 
 
 
 
Approved by Personnel:   
 
Approved by County Board:       
 



 

 

AMENDMENT 57 

MARINETTE COUNTY  

PERSONNEL POLICIES AND PROCEDURES MANUAL 

SECTION 1.12 EMPLOYMENT/HIRING 
 

 

The Policies & Procedures Manual shall be amended to read as follows: 
 
1.12 Employment/Hiring.  

. . . 
(j) Position Transition.  Effective 09/01/2016, the County Administrator is authorized to approve 

funding for an exiting employee to train an incoming employee.  The County Administrator is 
authorized to approve temporary funding for an interim employee due to an unforeseen job opening 
the County Administrator deems critical.  Interim pay shall be in the same classification as the open 
position.  The Department head shall submit a written request with justification for funding to the 
County Administrator and shall receive approval prior to posting or advertising for the upcoming 
vacant position. 

 
 

 

 

 

 

 

 

 

 

Approved by Personnel Committee:   
   
Approved by County Board:    
 



 
 
 

08/02/2016 12:20    |Marinette County, WI - LIVE |P      1
CHubbard            |INVOICE LIST BY GL ACCOUNT |apinvgla

 
 

YEAR/PERIOD: 2016/7 TO 2016/7
ACCOUNT/VENDOR INVOICE PO YEAR/PR TYP S CHECK RUN CHECK DESCRIPTION

____________________________________________________________________________________________________________________________________
 
51430000 HUMAN RESOURCES
100-51-41-000-000-04-51430-000-52225-                  TELEPHONE
002809 CENTURYLINK         8118                        2016  7 INV P              14.94                  CENTURYLINK/SPEEDPA
002809 CENTURYLINK         9184                        2016  7 INV P               9.71                  CENTURYLINK/SPEEDPA

__________________
             24.65

 
ACCOUNT TOTAL              24.65

 
100-51-41-000-000-04-51430-000-52291-                  PURCHASE OF SERVICE
001353 LINDNER & MARSACK   133717                      2016  7 INV P             540.00 072116       3326 LEGAL SERVICES
001353 LINDNER & MARSACK   133718                      2016  7 INV P             540.00 072116       3326 LEGAL SERVICES

__________________
          1,080.00

 
ACCOUNT TOTAL           1,080.00

 
100-51-41-000-000-04-51430-000-52411-                  POSTAGE
000096 UNITED MAILING SERVI 139982                      2016  7 INV P              22.63 072116       3307 POSTAGE DUE JUNE 20

 
ACCOUNT TOTAL              22.63

 
100-51-41-000-000-04-51430-000-52426-                  ADV BIDS NOTICES
000263 PESHTIGO TIMES      8922                        2016  7 INV P             204.40                  Position Ads

 
005254 EAGLE-HERALD PUBLISH 8520                        2016  7 INV P              60.32                  Position Ads

 
ACCOUNT TOTAL             264.72

 
100-51-41-000-000-04-51430-000-52441-                  EMPLOYMENT EXPENSE
000584 SEARCH FIRST INFORMA 8078                        2016  7 INV P             100.00                  Background checks
000584 SEARCH FIRST INFORMA 8519                        2016  7 INV P              95.00                  Background checks

__________________
            195.00

 
000602 BAY AREA MEDICAL CEN 9136                        2016  7 INV P              20.00                  Vision/Hearing Test

 
000760 AURORA HEALTHCARE, I 8077                        2016  7 INV P           1,925.00                  Pre employ drug/phy
000760 AURORA HEALTHCARE, I 9137                        2016  7 INV P             241.00                  Pre employ drug scr

__________________
          2,166.00

 
000886 DOJ E PAY CONFERENCE 9138                        2016  7 INV P              40.00                  DOJ Background Chec

 
ACCOUNT TOTAL           2,421.00

 
ORG 51430000 TOTAL           3,813.00

 
54720000 VETERANS SERVICE OFFICE
100-54-68-000-000-04-54720-000-52225-                  TELEPHONE
002809 CENTURYLINK         8118                        2016  7 INV P              19.92                  CENTURYLINK/SPEEDPA
002809 CENTURYLINK         9184                        2016  7 INV P               7.49                  CENTURYLINK/SPEEDPA



 
 
 

08/02/2016 12:20    |Marinette County, WI - LIVE |P      2
CHubbard            |INVOICE LIST BY GL ACCOUNT |apinvgla

 
 

YEAR/PERIOD: 2016/7 TO 2016/7
ACCOUNT/VENDOR INVOICE PO YEAR/PR TYP S CHECK RUN CHECK DESCRIPTION

____________________________________________________________________________________________________________________________________
 

__________________
             27.41

 
ACCOUNT TOTAL              27.41

 
100-54-68-000-000-04-54720-000-52291-                  PURCHASE OF SERVICE
006115 STERLING SOLUTIONS I 01901-045                   2016  7 INV P             700.00 071316       3185 VIMS MAINTENANCE AG

 
ACCOUNT TOTAL             700.00

 
100-54-68-000-000-04-54720-000-52411-                  POSTAGE
000096 UNITED MAILING SERVI 139982                      2016  7 INV P              48.68 072116       3307 POSTAGE DUE JUNE 20

 
006365 MARINETTE CO CLERK  JUNE 2016                   2016  7 INV P              11.75 070716       3040 JUNE POSTAGE DUE

 
ACCOUNT TOTAL              60.43

 
ORG 54720000 TOTAL             787.84

 
54730000 VET-GRAVES/BURIALS/HEADSTONES
100-54-68-000-000-01-54730-000-52498-                  OPERATION EXPENDITURES
001651 CITY OF MARINETTE   362                         2016  7 INV P           1,498.56 071316       3168 CARE OF VET'S GRAVE

 
038014 TOWN OF GROVER CLERK 7/11/16                     2016  7 INV P             333.00 072116       3303 CARE OF VETERANS GR

 
038261 CITY OF NIAGARA TREA 749                         2016  7 INV P             297.50 070716       3042 CARE OF VETERANS GR

 
ACCOUNT TOTAL           2,129.06

 
ORG 54730000 TOTAL           2,129.06

 
====================================================================================================================================

FUND 100 GENERAL FUND TOTAL:           6,729.90
====================================================================================================================================

 
 

                                        ** END OF REPORT - Generated by Chastidy Hubbard **                                         
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